
Tell me about your driving experience.
What to look for: Check if the applicant has experience in driving large
vehicles or trucks, and if they have a good driving record. Experience in a
similar field would be a plus.

Do you have a Commercial Driver's License (CDL)?
What to look for: Make sure the applicant has the required license to legally
operate the vehicle.

How do you feel about early mornings and long days?
What to look for: Gauge the applicant's willingness and ability to work the
hours required for the job.

How do you handle stress or unexpected problems on the
road?
What to look for: Assess the applicant's problem-solving skills and ability to
remain calm under pressure.

What do you do to ensure safety on the road?
What to look for: Evaluate the applicant’s awareness and practices
concerning road safety.

How do you manage time to make sure all pickups and
drops are done on schedule?
What to look for: Assess the applicant’s time-management skills and ability
to stick to a schedule.

Interview Questions for 
Hiring a Porta Potty Route Driver



Why do you want to work as a porta-potty route driver?
What to look for: Check for enthusiasm and genuine interest in the job,
rather than just looking for "any job."

How do you handle unhappy or angry customers?
What to look for: Gauge the applicant's customer service skills and ability to
defuse tense situations.

Have you ever worked in a team? How do you contribute?
What to look for: Assess their teamwork skills and their ability to
communicate and collaborate with others.

Do you have any points on your driving record?
What to look for: A clean driving record is usually important for this kind of
job. Be sure to verify whatever they tell you.

Are you okay with working weekends or holidays if needed?
What to look for: Check their flexibility and willingness to work during
unconventional hours.

Do you have any questions for us?
What to look for: A candidate who asks thoughtful questions is likely
engaged and interested in the job. This is also an opportunity to clarify any
concerns they may have.
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